The need to assess the potential of labor migration is caused by the problems of effective management of incoming migration flows. The region that accepts labor migrants should be guided in the formation of their migration concept by their own economic tasks and needs. Contradictory assessments of migration processes are given in the works of Russian and foreign scientists, which is connected with the lack of an optimal model for calculating the economic feasibility of investing in labor migrants arriving in the territory of the region, as well as the model for assessing the human capital of migrants (cultural and social
personnel from the production system of the stateto the negative consequences of migration for the human capital of Kyrgyzstan, which weakens the national innovation abilities, deforms the social and professional structure of the population as a result of a significant outflow of young people, determines the shortage of workers in the secondary technical professions, weakens the agrarian sector as a result of the departure of the rural population (Beishenaly, Pereboev, 2013: 83) For Russia, the balance of inflow and outflow of the able-bodied population looks ambiguous.
The study of V.I. Mukomel' contains data on the reduction of the able-bodied population of Russia over the past five years: thus, from 2012 to 2017 the able-bodied population has reduced by approximately 1 million people per year (Mukome'l, 2011:34) , which certainly affects the country's economic development. According to the annual report on social policy of the
National Research University Higher School of Economics titled Human Capital as a Factor of

Social and Economic Development (April 2016),
Russia will continue to reduce the able-bodied population until 2020, and from 2015 to 2027 the share of able-bodied population, despite the planned increase due to migration will decrease by 6.5 million people (Nelson, Phelps) . In addition to the "aging population" trend, there is also an outflow of the able-bodied population in search of work in other countries. Labor migrants from Russia go mainly to the United States, Canada, European countries, Australia, young people also often choose New Zealand in the hope of a good job (Anokhina, Perevalova, 2013:39) .
Thus, there arises the problem of assessing the human capital of labor migrants arriving in Russia, against the backdrop of the outflow of the able-bodied Russian population.
Theoretical framework
Modern migration research draws attention to micro-level aspects of migration behavior, as in modern societies socially organized forms of migration are replaced by "individualized" forms, and migration management becomes possible in terms of understanding the microeconomic foundations of this process, economic and noneconomic factors of migration behavior. One of such main concepts is the concept of human capital (Moiseenko, Chudinovskikh, 2000:135) .
Initially, human capital was interpreted as a set of investments in a person that could increase his ability to work (education and professional skills). In the works of the followers of this theory, the concept of human capital changed, was supplemented and, as a result, was significantly expanded. For example, experts of the World Bank included consumer spending in the definition of human capital, including state expenditures on education, health care, culture, as well as family expenses for food, housing, clothes (Nesterov, Ashirova, 2003) .
emphasize that econometric models constructed on the basis of the theory of human capital allow one to estimate in monetary terms the set of factors that determine the consequences of migration for an individual (Moiseenko, Chudinovskikh, 2000:135) . At the same time, the authors emphasize the possibility of using the theory of human capital for macro-level assessment, since migration and migration processes are associated with the processes of socio-economic development of society as a whole, and the territorial differentiation of this development and the concentration of economic growth and activity in key territories and sectors (Moiseenko, Chudinovskikh, 2000:125) . to work on a computer, ability to learn, etc.) (Karavai, 2016:112) .
Education is necessary in the process of introducing innovations, new technologies. One of the important characteristics of education throughout life is the capacity for self-education, the ability to work with information and modern mobile devices to obtain it. P.P. Lisitsyn and A.V. Rezaev call the concept of human capital as one of the most fundamental in the study of migration, along with a network approach, a new institutional approach, a risk theory and the sociology of transnational migration (Lisitsyn, Rezaev, 2012:123) .
For different studies, the concept of human capital and its components is refined. indicators of the quality of life, the level of welfare and real incomes, the availability of social goods and services, the life chances of various groups and strata, guarantee of human rights and freedoms, the protection of people), the social activity potential (the state of science, higher education and culture, the peculiarities of the national mentality, the activity potential (activity, energy, business qualities of social actors, the predominance of innovative or traditional thinking and activity, the manifestation of these qualities that is additional education, learning foreign languages, mastering of knowledge-intensive information and intellectual technologies (Zaslavskaia,2003:79) . All these forms of capital can be converted into economic capital in one way or another. Their potentials are interrelated and tend to be leveled. (Radaev, 2002: 29) .
In modern studies of labor migration, more emphasis is being placed on the adaptation of migrants in new conditions, but the methodology for assessing human resources and human capital remains undeveloped. Regardless of the way in which labor resources are valued, the assessment of human capital can change in the regional dimension, since it is determined ultimately by factors such as the countries of the outcome of labor migrants and the level of their education.
Statement of the problem
The territory of the Siberian region, including the Novosibirsk region, has become increasingly attractive for labor ethnic migration in the last (Fig.   1 ). All participants in the study are persons of working age from 17 to 62.
Discussion
Some criteria for assessing human capital
To assess the human capital of labor migrants, it is necessary to find out the stock of "working age". The distribution of respondents by age is shown in Fig. 1 . (Karavai,2016: 110) . In the course of the survey, respondents were asked about the awareness about the In t stay, the in they neede obtain info Fig. 6 Firstly, there is currently no complete picture of the costs of the social sphere for migrants, and therefore the calculation of the cost per capita of a migrant is not accurate (Rickens) . Secondly, the balance of the migrant's budget will be in the red if the total costs of the state, such as defense, infrastructure, legal system, policespending, etc., are included in his calculations. As for Germany, for example, migration is currently a loss for the state budget and social sphere (Sinn, 2015) .
To implement such projects, investments of the states of the host community are necessary.
And if in some countries of North and West
Europe the governments of the countries are ready to invest educational projects for migrants, in Russia this issue remains unresolved, which is noted in a number of works by Russian scientists 
